KM

AHTJHICKHI A3BIK. 11 xnocc. Bapuonr 951 -1/9
Bnpuant Ne 951

NMHCBMEHHAA YHACTH

Hucrpyxuus no euinonHennio pabore
Ok3aveHanHoHHaR pabota no SHrneMAcKOMY A3BIKY COCTOHT M3 HETRIpEX
paiicenos («AyaHpoBarHen, aYrernen, alpasaaTHira H aekckkan, alTncpMeHnas
peub» ), Bouarnmx B cca 38 sanonui.
Ha sumonncane 3x3avcHanHonnoll pabotet oreoautea 3 woca 10 suuyT

(190 nuHYT).
OrBetwa K 3338HHAM 3-9, 12-18 n 30-36 3anHCHBAOTCA N0 NpHAEAEHHOMY
am#c ofpaupy B BHAC oaHoi unfpLl, KOTOpO® COOTBCTCTBYET HOMEPY

NIpaBHILHONO OTBeTn. DTy UHGpy SaNHIWHTE B MOAC OTBETA B Tekcte paboTwl,
a8 3aTens nepenecHTe B 6nank oteetos Ne 1.

Orser: 2] [2TTTT1

Oteet K 3amauMsy 1, 2, 10, 11 sandceiBaoTcs no npHeenlHHDMY HHKE
ofpaji[v B BHIE NOCNCJOBATENLHOCTH UHGP. 3Ty MOCACNORATEALHOCTE UMGP
SANHILMTE B nojde oTBCTR B Tekcre pofoTwl, a 3aress nepedeckTe B OADHK
otBetoB N 1.
A|B|C|D|E|F

omer: (5151 4] 1] 73| [BRMINA3L ] [ |

OreeTts K 3aaaduaM 19-29 3anyCcEIBalOTCA NO NpHBeitHHOMY Hie obpasiy
2 puje cnosa (HeckonekHx cnos). OTBET 3ANHWHTE B NOJC OTBETA B TEKCTE
paboTe, a 3aTem nepenecke B Gnadk orsctos M .

omer: DoNoTknow  [DONOTKNOW | [ [ [ ][] ]

Paanen 4 («llncbmennas peyb») COCTOHT W3 2 3amanud (37 W 38)
A npeacraansctr  cobofi  HeGonbluyio  NHCeMEHHyH  pafory  (nonHcanue
21EKTPOHHOID JIHYHOMO NHChMA H NMHCEMCHHOTO BBICKA3BIBAHHA C JNEMEHTOMH
paccyXaeHHs Ha ocHose TalnHusl/auarpavser). B Gaanxe otectos Ne 2 yraxHTe
HOMEP 3313aHHA H 3AMHIUHTE OTBET K HEMY.

Bce Oneux 3anonHAsOTCR ApKHMiE HEPHEIMH 4HepHdnavd. Jlonyckaerca
HCMoJb30BaHHeE resitsol HiH KanknapHof pyyYkKkH.

Ilpy BHINOZHEHHE 3andlKA MOXKHO MOJALIOBATECA HEPHOBHKOM. 3anHcn
B "JEpPHOBHKE, 3 TAKAKE B TEKCTE KONTPOJbLHBIX HIMEDHTEILHBIX AMATCPHAN0B
HE YYHTBLIBAKTCH NPH CLEHHDAHHH PaGoThL.

BEJUIN, MNOJYYEHHBIE Baue 3a BriTONHEHHbIE 3374aHHA, CYMMHPYHOTCA.
TMocrapafitech BHNONHHTL KBK MOAHO Oonbwe 3ananHii # Habpats HanGonsuice
KoJH4ecTso G6annoe.

Ilocae 3asepwenns paGoTw nposephbTe, HTOOB OTBET HA KEXJIOC 33AAHHE
B 6nankax oreetop Ne 1 1 Ne 2 ObLn 3an1Mcan NOA MPOBHALHLIM HOMCPOM.

Aenaesm ycnexal

Ernasc

Ak3emnnap Ne 7

Paixen 1. Ayanposanue

Bu  ycnsiume 6 @ 6uickazdsanui.  Yemanosume coomeemcmeue  MencOy
EYICKAILIEAHURMY  KAXCO020 2080pAuwez0 A-F u ymeeprcoewurwi, OGHHBLWU
¢ cnucke I1-7. [Hcnowssyiime kawcooe ymgepxcoesue, OBOIHAYEHHOE
coomaemcmayroueil yughpoii, moasko odun pai. B 3adaHuu ecns 60HO TUUIHEE
ymgepycoenue. Bu yensiutume 3anucs osaxcouw. 3awecume céou omeemsl
6 mabauy.

1. The best present is a chance Lo try something new.

2. Buying a gift card is the easiest solution.

3. A box of chocolates is ncver a good presen

4. The cost of a present should match your relationship.

5. It's good when people say whot present they want.

6. A good present should be individual.

7. You can give money lo charity instead of buving a present.

Tosopauwé |A(B|C|D[E|F

YipepxAeHHE

Bul ycnwuiume duaioz. Onpedenume, Kaxue 13 npusedfunsix ymeepowcoerui A—G
coomsemcmayiom codepxcanuio mexcmd (1 — True), kaxue w€e coomsemcmeyiam
(2 — False) u o yéx 6 mexcme He CKA3AHO, MO €CMb HA OCHOEQHUL MEKCMA HETbIA
Oamb HU ROAOHCUMEALHOZ0, Hu ompuyamensHoco omeema (3 — Not stated).
Janecume wHavep ewbpannoco Bauu eapuawma omeema & matiuyy. Bu
YCARLIUME 3anuct 08aXcobl.

A. The client enjoys having beach holidays.

B. The clicnt would like a trip for about seven days.

C. The client has been to Paris several times.

D. Atrip to Prague will be cheaper than to Barcclona
E. The weather in Barcelona in May isn’t very good.

F. Boat trips are a popular touristic activity in Prague.
G. The client can't make up his mind aboul where to go.

YiBepneHHE A|B|C|D|E|F|G

CootsercTBHE ABANOTY
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Bx ycawuume unmepebio. B zadarmax 3-9 samaunme e nave omeema yugppy 1, 2
win 3, coomeemcmeyouyro exGpannosty Bavwu eapuanmy omeema. By
VCINHILMC 3ANUCH 06aNOBI.

II] What do we learn about Alan While at the beginning of the interview?

1) Heis intcmotionally famous.
2) He never writes thealre pieces.
3) He's warked in several spheres.

oner [

Judging by Alan’s words, he can’t stand ...

1) his office.
2) quurrels.
3) leenagers.

onec ]

Alan compares screen wriling with coming to a party, because for both things onc
hasto be ...

1) telkative.
2) positive.
3) selfish.

ome [

Alnn describes himselfas ...

1) anxious.
2) confident.
3) enthusiastic.

ome: [

Ok3emnnsap Ne 7

Alan Whitc likes doing courtroom dramas because they ...

1) are rarely criticized by people.
2) have an understandable plot.
3) contain very short speeches.

oner [

Which of the following is TRUE about Alan’s family?

1) Itusedto live in poverty.
2) Itlived in o prestiglous area.
3) Itdidn’t have any problems.

oner []

Alon loves it when film directors help to ...

1) improve his initial stary.
2) see the story in his head.
3) cast the best actors for the film.

one: [

Mo okonuanuu svinoancHur 3adanui -9 He 3a6ydsme nepenecrut ceou
omaemsl ¢ BITAHK OTBETOB /& 1! 3anuwume omsem cnpaéa om HoMepa
coomsemcmayioleso Ia0aHUR, HAYUHAR © nepgoi Kiemowra. ITpu nepenoce
oméemod Ha 3jadanur 1 u 2 yugpsl 3anucsieawmes 623 npodelog, 3anamsic
u Apyzux donoanumenbisix cuMeoaos. Kancoyw yugpy numume e omdensroi
KEMOUKE 8 COOmBememaul ¢ NPUEOSHRbLMU 8 8aaHKe oopaIyamu.
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Pninen 2. Urenne

Yemanosume coomaemcmaue .'IIE.JKY))' mencmavie A-G u aazorookasiu 1-8.
3anecume caou omaemvi @ maGauyy. flenoaviyiime kaxcoyio yughpy mosoro odin
pai. B aadanuu odiili 3a201060K A,

1.
2
3.
4.

Al

A safe period
Necessary far health
A happy lile 7. Don’t worry, be happy
A trigger for medical discovery 8. Possible but not easy

Sometimes called the world's happiest animal, the quokkn has a face that often
appears 1o be smiling. With its plump cheeks and phologenic grin, the quokka
hos found fong oll over the world. But there is more to this small Australion
mammal than its adoroble appearnnce. The quokkn is o fascinoting animal with
unusunl characteristics. Unlike many other animals, quokkss can climb small
trees in search of food, which they primarily do at night. They inhabit only a
few locations in Western Australin, where they ore well-protected and totally
safc in the wild.

5. Originnl thinking
6. Not just nice

Once mistoken far large rats, quokkas are a type of marsupial the size of n
small cat. Like kongaroos, quokkas carry thelr young (called joeys) in o pouch.
Life inside the pouch ofTers joeys o warm environment where they can develop
after birth ond grow stronger. The pouch protects them from predotors and
harsh weather. During this stage, the mother quokka carefully regulates her
movements © keep the jocy comfortuble. When the joey is ready to start
observing tho world, it starts by poking its head out of the pouch, and
evenltually it begins hopping around.

Because of their small size, quokkas have developed specific survival instincts
to avoid larger predators. One of their sirategies is to look for habitats recently
burnt by a wildfire. This might scem like strange behoaviour, but there s
actunlly a clever reason behind it. During o wildfire, most nnimals run nway for
safety, leaving the orea with few predators. Additionally, the new plants that
begin to develop after a fire are high in nutrients. As a result, such ploces give
quaokkas fresh food and sofc spots to hide. This smart behaviour is helpful in
areas where fires ofien happen.

. Quokkas have adopled 1o survive in environments where food is difTicult to

find. They have developed the nbility 1o go for Jong periods withoul cating or
drinking, feeding themselves with fat stared in their tails. Some quakkas can go
without food for a month or maore when they can't find the specific grass they
like. It helps them survive during dry scasons or in areas where vegatation is
limited. However, they still prefer to feed regularly on soft, green plants. When
their favourile food isn't availoble, they become unhappy and suffer from stress

and Ainannn

E.

Orner:

Aksemnnap Ne 7

Despite their strong naoture, quakkas still suffer from illness. During the mid-
twentieth century, rescorchers in Austrolin noticed that some quokkas in
captivity showed symptoms of muscle poaralysis. No one could explain why the
quokkas were having such symptoms. Eventually, a connection wos made
between the nnimals® condition and o lack of o specific vitomin. When given
mare vitaminerich foods like the ones they eat in the wild, the quokkas in
captivity slarted 1o recover. It shows how important it is to provide a diet and
how sensitive quokkas can be.

Because of this discovery, scientists began to explore the idea that some muscle
conditions in humans might also be caused by a lack of certain vitnmins. This
new line of thinking opened up o promising aren of research. As studics
continued, researchers proved the connectlon between vitamin deficiencies and
muscle-reloted illnesses. This breakthrough deepened their understanding of
how nutrition affects the body and led w the development of effective
treatments. In this way, studying quokkas encournged scientific progress far
beyond the animal world.

Quokkas hove contributed 1o human health in other ways, too. One study found
that people can actunlly lower their anxiety by watching quokkas and other
cutc-looking onimals. The volunteers who participated in the study had to
spend thirty minutes looking ot photos and videos of these animals. As a result,
their stress level reduced by on averoge of 35 per cent. This calming efTect is
belleved to vome from the way our brains respond to gentle, non-threatening
foces. So, tho next time you're feeling stressed, a quokka's “smile™ might be
just what the doctor ordered.

A|IBICIDIE[F|G
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Jkaemnnsap Ne 7

llpovumaiime mexcm u aanoanume nponycku A-F wacmasiu npedaoxcenit,
obosnauenuvinin yugppavin 1-7. Odua w3 wacmeii ¢ cnucke [-7 auniun.

3auecume yughpw, obolnayawupiic coomaemcmuyOuE Yacmu npedaoxceni,
6 mab.auiyy.

lTpovumaiime mexcm u  awnoanume 3adauua 12-18. B kaxcoom 3adanuu

sanuima @ noae omaama yughpy 1, 2, 3 1 4, coomaemcmayiouyr asibpannoary
Baviu eapuanmy omacma.

An unusunl custom

Have you cver heard obout the “prasperity tass,” o beloved Lunar New Year
culinory tradition? Anyonc not fomilior  with this unusual custom,
A wilked in on the world’s strangest food
competition. It is, admittedly, an unusunl soene!

Generally speaking, o prasperity 10ss is nol only o tradition but also a typc of
salod. This festive dish involves B a plate of fresh
vegetobles, row  fish, tosty sauces and  spices. Using chopsticks,
C the air while saying lucky words or phrases. This
trudition symbolizes the hope for prosperity and good luck in the new year.

The origins of the prosperity toss remnin o subject of friendly dcbate
between Singopore and Malaysin. Singopore's version
D who modernized Cantonese cuisinc in the 1960s.
They introduced a colourful combination af vegetables, plum sauce, and raw fish,
Meanwhile, Maolaysians claim the traditlon dates back to the 1940s, when chefs
created an carly version insplred by traditianal fish noodles.

Thc prosperity toss Is more than just o meal = it is o social cvent
E tagether. Tha act of tossing the ingredients higher
and higher is belicved to cnhance one's luck, with eoch compaonent carrying
symbolic meoning.

Despile the incevitable mess that comes with tossing food high into the alr,
thc prosperity toss remains on unmissable highlight of Lunar New Yeor
cclebrations. It Is a ritunl F heriloge, reminding
participants thot traditions are really important.

’. is ofien credited 1o o group of famous chefs
¥, is celebrated by people all over the world
3. a fun ritual where people gother around
that blends culinary artistry with cultural
cveryonc losses the ingredients high into
that brings families, fricnds, and colleagues
could be forgiven for thinking they've just

Aok

A|B|C|D|E]|F]|
Oroer: |+ |

Work culture in Russia

Warkling in o forcign country alwoys means adopting to new ways of doing
things. When il comes (o Russion-spenking countries, the wark environment can
change o lot depending on where you ore, what kind of company you wark for, and
who your colleogues ore. But thero are some common cultural troits thot are helpful
to undenstand If you want o wark successfully In such conditions.

For mony people in Russion-spenking countries, personnl connections are
Just ns importont ns professional skills. It is o fenture shoped by Russin’s history,
where peruonal relationships ofien served os o safety nct in times of uncertainty.
Toduy, this wuy of thinking still affécts how business is done. In Western cultures,
business deals aflen focus moinly on focts, numbers, ond results. [n Russion
business culture, cven the best deal might foil if the people invalved don't feel a
personnl connectlon. The same Is true in the workplace — cowarkers often value
strong personol relotionships moro than their Western coonterparts do. Taking
time to bulld trust with colleagues is nat just nice to have; it is often necessary for
SUCCESS.

Around the world, Russian professionals are known for their grit and ability
to solve difficult problems. When they start o project, they usually see it through 10
thc end, no matter how challenging it bocomes. This persistence is something
many Russion workers ke pride in. Even with smaoller tsks, you will often find
thm Russian-spunking colleogues wark hord to complete something that others
might think is too difTicult or even impossible.

Another difTcrence is in education and expertise. In countries like the United
States, professionals aflen speeiolise very narrowly in one area. But in Russion-
speaking countries, it is more common for people to have o decp understanding of
bath their main ficld ond reloted oreas. This broad cducotion helps them see
connections botween different toples and solve complex problems that require
knowlcdge from mulliple fields. As o result, Russiun professionnls moy adapt
casily 1o roles locusing on mare thaon one specialty.

One area where Russian work culture differs from Western proctices is in the
idca of continuous improvement. In Western companies, it is common 1o finish a
project, then look for waoys to make it better later. But in Russian companies, once
o project is done, it is usunlly considered complete, and o celcbrution is in order.
The focus moves to the next project rather than going back to improve what is
already finished.

The way people think nbout promotions is also different. In many Western
workploces, it Is normal for ecmployces to ask for promotions or raises when they
feel they have earned them. But in Russian work culture, talking about your own
achievements is impolite. Instead of asking for recognition, cmployees often wait
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for their manoger to nolice their good work. They really appreciate top-down
recognitian, especinlly if it is samething tangible, like o certificate or a diploma.

Timc is understood differently, too. Western culturcs usually see time as
lincar — meetings hove clear stort and end times, and schedules ore followed
strictly. But in Russlan culturc, time is ofien scen as more flexible. Meetings might
last as long as the conversolion is productive, without o strict ending time. Since
building personal connections is so importont, a business meeting moy continue
much longer than plonned if the discussion is going well. So, do not plan anything
clse aftenwvards: it Is betler o leave your schedule open, as bullding rapport can
ke time — somclimes longer thon anticipated.

Why are personal relotionships impartont for Russinns?

1) They helped people survive in the pasl.

2) They moke warkplace skills unncecessary.

3) They help business denls move fhster.

4) They help focus on the process, not the resull.

Omner:

The word counterparts In paragraph 2 most probably means ...

1) busincssmen from another couniry.

2) persons in the same position in another company.
3) colleagues that work In the same office as you.
4) family members that help with business.

oner: []

Which word describes the Russian approach to challenging tasks?

1) Avoidance.
2) Determination.
3) Acceplance.
4) Procrostinntion,

OteeT: D

YNROTWWIIUINNY IN=

IE' Which statement about how Russian workers arc recognised for good work Is

TRUE, occording to the text?

1) They prefer verbal proisc over materinl rewnrds,

2) They explaln why their work matters to be paid morc.
3) They wait for the boss to spot whaot they have donc.
4) They arc offercd a higher position after ycars of work.

Orncr: |:|

Which trait of Russion workers is NOT mentioned in the text?

1) Lossafinlerost in o tosk nlready donc.
2) Knowledge in o vuriety of arcas.

3) Flexible appronch to Ume.

4) Preference for Informal meetings.

ones ]

Busincss meelings with Russians may lost longer than planned because ...

1) they arc nol prepared in ndvance,

2) for them, relotionships are o priority.
3) punctuality is not thelr strong side.
4) Russinn people like discussions.

Omer: l:l

Tho outhor of the text aims 1o ...

1) cncournge Russians to change their work culture.

2) orgue thot Russion and Western work cultures are similar.
3) outline specific features of Russian work culture.

4) criticiso the appronch to work practised by Russians.

ones [

ITo okonvanuu asinoanenua 1adanuin 10-18 ne 3abydsme nepenecmu caou
omoemvt @ BJIAHK OTBETOB AN 1! 3anuiuume omeem cnpasa om hoMcpa
coomacmcmayou(cso Iadalid, HAYUNAA © nepsoid Kiemounu. Tpu nepenoce
omacmoe na Jadanuna 10 u 11 yudpyt 1anucwdaromen 6e)_npobeion, Ianamsic
u_OpyeuX donoanumeanistx cimaoaoa. Kaxcdyw wugpy nuuume a omoeibhol
KAEMONNE @ COOMEEmCmenil ¢ npuecOfnnbLMU a (anKe ofpaiyami.
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Ilpovumaiime mexcm ¢ nponmyckauu, ebomavenneim noscpawin 30-36. Dmu
naucpa coomecmcmeyiom 3adanmuwvu  30-36, @ Komopex  npedcniaanenel
goavoxcNe sapuanmy omeemoa. 3amnuunic a nave omaema yugppy 1, 2, 3 win 4,
coomesemcmsyionyio énbpannavy Bavu eapuanmy omsena.

New Year tradilions

On December 31, the clock strikes midnight and the old ycar fades into
memory. When this happens, a koleldoscope of vibrant customs and waditions
come across the globe. The new year is ushered in with a symphony of
hope and joy.

New Year represents @ unique moment in time for introspection as the old
gives way (o the new. There are many traditions with New Year's Eve.
Each trudilion carries a unique significance belicfs and aspirations of
diffcrent socicties.

Onc af the most commaon tradilions is the todilion of making New Year's
resolutions. This tradition dates back over 3,000 ycars Lo the ancient Babylonians.
Nowadays people in countries all over the world take on New Year's
Eve or New Year's Day 1o think the past year over, scl intenlions, and resolve to
improve some aspect of their lives in the new yeoar ehead. Most resolutions relale o
relationships, personal fulfillment, and E bad habits or waking up good
ones. Friends and family may share their resolutions and 35 o support
cach other. Other symbolic rituals wriling resolutions down aond
keeping them in a special ploce or putting them on socinl media. Another beloved
tradition on New Year's Eve is giving gifts as a meaningful token of offeclion,
gralitude, and good luck.

1) awake 2) apart 3) alive 4) aboard
Orscet: D

1) connccted 2) rclated 3) uniled 4) attached
oner: [

1) repeating 2) rcflecting 3) reminding 4) rcmaining

OrtseT: D

CC T

36

©

Sk3emnnap Ne 7

1) momenl 2) hour 3) minute 4) lime
Orser: I:I

1) ruining 2) cracking 3) breaking 4) spailing
Orecr: D

1) praclise 2) promisc 3) prepare 4) present
1) include 2) consist 3) oconnect 4) callet

Ormet: |:|

ITo oxonuanuu asincanenus jadanuia J19-36 uec 3abydsme nepenecmu ceou
omacmel & BETAHK OTBETOB A I! Januwiume omeem cnpasa om HOMcpQ
coomaemcmayoufeso 1adanuA, Havunaa c nepeoid Kiemowsa [Tpu nepenoce
omgemoe na iadanur 19-29 Gyxest janucsieawmcr 6€1 _npo6e1oe, 10MAMELT
u_dpyrux donoaHUMEIbHMX cuMerioa. Kaxcoyw Gyrey wiu yudipy nuuiume
8 omderbHou K1EMIONKE € COOMAECRICHAUL C RPUSEOEHHMMU & (G1aHKe
olipaiyavi

Ilpoacpeme, umobsl Kaxcowit omsem 681 Janucan pROAM € HOMEpAM
COOMBEMCMEYIOI{EO IA0aHURL
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Pninen 3. Fpamyiatika H JieKenkn

llpouumaiime  npugedénnwiii nuxce mexcm [/ npuaeOfinbe HUXCE  MEKCMbL.
lpeobpaayiime, ccan neobxoduso, caoaa, nancuamannsie igzaaanslin Gyxaawvi
¢ Kkonye cmpox, obomavuennstx novcpavu 19-24, max, umobs  onn
Zpa\Mamuyeckl  coomeememaogalt  cooepacann  mexcmog.  Janoanume
npomycku noayuennsivu - caosasut.  Kawcowii - nmpomyex  coomaemcemayem
omaeasiasMy 3adanino u3 epynnw 19-24.

Mndame Tussauds
Maodome Tussaud's nome is famous all over the world. Her real
name was Mary, and she was bom in France in 1761, She

[DSE her parents carly ond thus hod o live LOSE

=] ¢

~
=~

with her uncle, who was a doctor ond a wax modeller.

She helped him open his wax exhibition in Paris when she was
only nine ycars old. At the oge al scventeen, Mary
1o model some of the greatest figures of
the time, including Voltaire and Benjamin Franklin.

ALLOW

Both figures are still on disploy at THIS
Madome Tussoud's.

In 1794 she got marricd, but unfortunately, her marrioge

A success. NOT BE

[

g

In 1802 she took her collection of wnx models to England and
spent the next thirty-three years oll over
the British Isles with it. Her growing collection of figures was
populor with curious spectators. People didn't have televisian,
cincmo or rodio ot that time, so Madame Tussaud's figurcs
were o sensation.

TRAVEL

Mary continued her working until she was 81. Her finnl work is
o remarkoble figure of Mary ., and it can
still be seen loday.

ONESELF

ERRCENC NCNC

ak3emnnap Ne 7

lTpounmaitme npugedénnwiii niyee mexcm. Obpaiyiinie om c108, HANEYAMAHHBIX
3aziaonsiam Gyxeasin 6 Kowle cmpok, o6oinauennux  womepavu 25-29,
OOHOKOPEHHBIE €064, mak, ymolbl  onll  Zpavianineck u  ACKCHYECKU
coomeenicmaoeaill CoOCPXCanulo mescma. 3anoanume HpoOHyCKN AOTYNCHHLLMI
croaavn. Kaxcowiii npomyck coomsenicmayem 0moeabHOMY 3a0anuio ul 2pymnnst
25-29.

The Hermitage cats
While walking in thc grond halls of the Stute Hermitage
Muscum in Saint Pelersburg, you maoy hear o cat meowing now
ond then. In fuct, there arc nearly fifty cats living in the former

winter of Russian tsars. RESIDE
They are fed ond cared lor by the muscum stfT daily.

Somelimes visitors of the Hermiloge aro lucky enough to sec

the cats, but severn! cats big crowds of LIKE
people and hide in the basement.

The Hermitoge is nat only the cats' ACTUAL
homec, bul also their workplacc.

The Hermitage cats have to work hard 1o carn their living. They

have to protect the masterpieces kept in PRICE
the muscum from mice and rats,

Pcoplc orc nol able to find and kill all the rots and mice in this

huge building, but cots are natural and HUNT

can do it much better than the museum staf(T.
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Pninen 4. Mucumennnn pevn

Ak3emnnap Ne 7

Jn omgemos na 3adamn 37 u 38 wucnoavayime BIAHK OTBETOB A 2.
Yepnootie novemku Moxcno oeaamu npAMG g Aucme ¢ IA0AHIAMN  ILTH
ucnoaviogamo omoeaviuii uepnoous. Ipu avinoanennu 3adamui 37 u 38 ocoboe
amienanue obpamunie na mo, ymo Bawiu omeent 6yOym olenuaamsca moabko no
Janucam, cdeaamviyt @ BIIAHKE OTBETOB A 2. Obpamunie anunaniie maxxce
na neobxodwvocmb cobaodenin  yxaianwoco obvéua mexcma.  Texcmot
nedocmamonnozo ofvéNa, a maKkxee Yacmb mMEKCnia, Npeasiuaonal nipefyembii
06vén, ne oyenuaatromer. Cobar00aiime HOPMN NUCLMEHHON peyn, Janucsloaime
omdembl akkypamiio u pabopunco.

Veaxcume novep 3adanun 37 a EJIAHKE OTBETOB Ap 2 w nanuutume mexcm
€400c0 OMAECMKOZ0 DACKMPOHIOZ0 NUCKMA 3apy0excioNy Opyey No NepemicKe.

BuiGepume moasko OLHO u1 dgyx npediosicennsix 3adanuii (381 i 38.2),
yxaxcume ¢20 navep a BITAHKE OTBETOB A2 2 u avinoanume coeaacro dannasy
maany. B omaeme na 1adanue 38 wvuciumensnsie nuniume qyuippavu.

You have received an cmail messoge from your English-speaking pen-friend Alex:

From: Alex@school.com

To: Russinn {riend@epe.ru

Subject: Books

.0 like reading, and | llke all kinds of books, fiction and non-fiction. Do you
prefer reading about real or fictional events? Which character from a Russian
book do you find most similar to you? Do you think characters In books can
influence our real-life behaviour, why or why nor?

.. Yesterday, I attended a concert of my favourite band...

Wrilc an email to Alex.
In your messagc:

— answer his questians;
- ask 3 questions about the concert.

Write 100-140 words.
Remember tho rules of email writing,

38.1| Imaginc that you arc doing o projcct on Zetland students’ life. You have
found same dala on the subject - the results of o survey conducted
omong Zetland university students (sec the table below).
Comment on the survey dnta and give your apinion on the subject of

the project.

The survey question:
What type of nccommodation suits you the most?
Choose ane option
Options Number of respondents (%)
Universily residence hall 29
Sharing o flat with fricnds 27
Staying ot home with parents 22
Renling a room 12
Renting a flat alonc 10
Write 200-250 words.

Use the following plan:
- maoke an opening statement on the subject of the project;

— sclect and report 2-3 fucts;

- moke 1-2 comparisons where relevant and give your comments;

— oullinc o problem related to o university student’s sccommeodation and
suggest a way of solving it;

— conclude by giving ond cxplaining your opinion on the most suitable
accommodation for o university student.
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Imaogine that you are doing o project on improving public speaking
skills. You have found some data on the subject — the results of a survey

conducled omong young Zetlonders (sec the pie chart below).
Comment on the survey dnla and give your opinion on the subject of
the project.

The survey question:
What is the best way to improve public speaking skills?
Choose one aplion

Attend » speclal coone
A%

Walch videos nith

good 1peakery
26%

Read books sboat
public speaking
3%

Practhe In front of

Work with a a mirror
speakiog coach 25%
13%

\Write 200-250 words.

Use the following plan:

— make on opening statement on the subject of the project;

— select and repart 2-3 facts;

— maoke 1-2 comparisons where relcvant and give your comments;

— outline o problem that can arisc with preparing o specch and suggest &
way of solving iL;

conclude by giving and explaining your opinion on the importance of
public speaking skills for a fulure career.

IMposepsme, umobsi Kaxcosili oméem 6sL1 JanuCaR PROCM C HOMeEpOM
COOMAENICMEYFON{€20 3a0aHUA.
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